Health Benefits Program 'Notice A’

for Medicare Eligible Retirees from the Joint Sewage Treatment Plant,
Their Medicare Eligible Spouses or Surviving Spouses

effective January 1, 2024

In accordance with the ratified CSEA Contract Extension that expires on 12/31/2025 and/or the current "Policies and Benefits
for Salaried and Management Staff" (as last amended, effective January 1, 2013) the Joint Sewage Board has arranged for a
Medicare Advantage Group Insurance Policy and Medicare Part D Subsidized Prescription Program for Medicare Eligible:

> A: Qualifying Retirees with dates of hire before 2007 who had at least fifteen years of service and retired at age 55 or older
shall pay 25% of health insurance program costs during 2024.

> B: Qualifying Retirees with dates of hire before 2007 who had at least ten years of service and retired at age 55 or older
shall pay 50% of health insurance program costs during 2024.

> C: Qualifying Retirees with dates of hire after 2006 who had at least twenty years of service and retired at age 55 or older
shall pay 50% of health insurance program costs during 2024.

> D: Eligible Surviving Spouses of qualifying Retirees, as described above, who maintained Retiree coverage,
shall pay 100% of health insurance program costs during 2024 to continue their coverage on an individual basis.

The above-listed items are subject to change upon amendment of the CSEA Contract and/or amendment of the "Policies and
Benefits for Salaried and Management Staff", which is subject to change upon approval by the Binghamton-Johnson City Joint
Sewage Board. (If an amendment to the CSEA Contract is agreed to that makes changes, a revised notice will be issued.)

The costs for these plans and included programs/services will change January 1, 2024, to the following:

program including AETNA - Medicare (P01) ESA PPO Plan with $10/$25/$40 Copay Rx (30-day supply)
$30/$75/$120 Copay Rx (90-day supply)

RETIREES INDIVIDUAL
in Category A, above (Medicare-eligible)
NOTICE
Total Monthly Cost $193.42
75% paid by Joint Sewage Board $145.07 Each Medicare Eligible Retiree
25% paid by Retiree $48.35 and Medicare Eligible Spouse or
Surviving Spouse is responsible
for payment of his or her own
RETIREES INDIVIDUAL Medicare Part B premium (i.e.,

in Categories B and C, above (Medicare-eligible) the Sewage Board does not pay

your Medicare Part B premium)

Total Monthly Cost $193.42

50% paid by Joint Sewage Board $96.71

50% paid by Retiree $96.71
Not Medicare Eligible?

SURVIVING SPOUSES INDIVIDUAL

in Category D, above (Medicare-eligible) Retirees, Spouses, and Surviving

Spouses of Retirees who are not yet

Total Monthly Cost $193.42 Medicare Eligible must see
0% paid by Joint Sewage Board $0.00 "NOTICE R" for the programs
100% paid by Surviving Spouse $193.42 available to them and their costs

for

Joint Sewage Treatment Plant Health Program Questions:

NOTICE A

call: Thomas Augostini
Haylor, Freyer & Coon, Inc.

(607) 206-0929 [cell]
(607) 797-2003, extension 2830 [office]

585 Main Street, Suite 1

Johnson City, New York 13790
e-mail: <TAugostini@haylor.com >

send premium payments to:  ATTN: Group Department
300 South State Street — Suite 1000
Syracuse, New York 13202




What’s Included?

If you are Medicare Eligible, you will be enrolled for a Medicare Advantage group
health insurance plan with an integral Medicare Part D Prescription Drug policy,
including the following programs and benefits:

program including
AETNA — Medicare (P01) ESA PPO Plan - see pages M-1 to M-17 attached

» AETNA nationwide Medicare Advantage (P01) ESA PPO Plan providing
Hospital, Medical, Major Medical, and Medicare Part D PPO Prescription
Drug group health insurance coverage (see attached plan description for
further information), with

$10/$25/%40 copay* for a 30-day supply and
$30/$75/%$120 copay* for a 90-day retail or mail-order supply

* - copays shown are for a “Network Pharmacy”; copays may be less if a “Preferred
Pharmacy” is used (see, page M-10 or visit URL: <http://www.aetnaretireeplans.com>).

e $100 Eyewear Allowance (once every 12 calendar months)

o Lifestyle and Wellness Benefits (SilverSneakers® Exercise Program,
and 1x/week [telephone call, video, or online chat session] Healthy
Lifestyle Coaching)

e ability to obtain Claims Assistance/Resolution Services from AETNA
Member Services via a toll-free telephone number or via the Internet.

If you have questions, or for further information,
please contact the person/firm shown at the bottom
of the front side of this notice
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